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Skills Bootcamps are intensive, flexible courses designed to rapidly
build your skills in a specialised area. Our accredited SEN Coordinator
(SENCO) programme is tailored specifically for those qualified at

level 3 or above. The course focuses on equipping staff with the
knowledge, skills and behaviours to become a qualified SENCO in their
setting, support SEND children and meet EYFS standards.

Is this course right for you?

This course is perfect for those currently working in early years settings and
already have a level 3 Early Years Educator qualification. It provides a unique
opportunity to specialise as a SEN Coordinator in your setting and deepen your
understanding of SEN code of practice.

How will learning take place?

Our flexible online programme offers immersive and practical learning through
live classes. Learners can choose from a morning, afternoon, evening or weekend
study session to fit around their busy schedules. Twice a week, learners will
compete a 2.5 hour classes with their peers to build confidence and share their
experiences.

What’s covered in the course?
Learners will achieve a level 3 NCFE Cache Award for SEN Coordinators in
Early Years Settings.

This course covers a range of topics essential for delivering effective support

for children with SEND. Learners will gain in-depth knowledge in areas such as
roles and responsibilities of a SENCO, social, emotional, speech and language
development, including the impact of COVID-19.

To view the full list of learning topics, please check out page 2.

How is the course funded?
Your local combined authority is invested in your CPD and will fund up to 90%
of the cost for the programme.
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SENCO Skills Bootcamp
Level 3 (Complete in 12 weeks.)

Journey
begins

Application

1. Telephone interview

2. Course information,
advice & guidance
(IAG).

3. Recognition of prior
learning

4. Course eligibility
checks

5. Online initial
assessment
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Eligibility

Enrolment and induction
1. Telephone or Teams
enrolment.

2. 1-hour induction session
with trainer.

3. Cohort timetable
agreed.

4. Complete Individualised
Learning Plan (ILP) with
progression coach.

5. Introduction to OneFile.
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Induction

Learning
process

Learning (complete in 12 weeks)

1. Level 3 NCFE Cache Award for
SEN Coordinators in Early Years
Settings.

2. Learning phases commence:

e Session 1: Roles and
Responsibilities of the
SENCO

» Session 2: Legislation and
statutory guidance

e Session 3: Early
Identification and action
planning

» Session 4: Strategies
and techniques when
supporting children with
SEND

» Session 5: The graduated
approach

e Session 6: Internal and

external partnership working

¢ Mid review at week 6
e Session 7: Social, emotional,

speech and language
development including
COVID-19 impact

Session 8: Reflective
practice

Session 9: Safeguarding
children with SEND

Session 10: How to have
difficult conversations with
parents

Session 11: Supporting mental
health of self and others

* Session 12: Coaching,

mentoring and training

e End review at week 12

Our live online classes are available to ensure minimal

disruption to your role and existing responsibilities.

*Realise

1. Assessment will
include the completion
of the Level 3 NCFE
Cache Award for SEN
Coordinators in
Early Years Settings
workbook, as well
as a variety of class
discussions, reflective
logs, question and
answer sessions and
interactive activities.

Learners will be assigned
a dedicated Progression
Coach who will support
with CVs and provide
ongoing guidance
throughout the learner’s
journey.

Learners will be supported
with their workbooks, with
monthly sessions available.

Next steps

1. Upon completion of
all learning, learners
will be given the
opportunity to
take on additional
responsibilities
or become the
designated SENCO
for their setting.

2. Work with the
Progression
Coach to build
an individualised
moving on support
plan. Realise will
support you through
your journey for up
to 6 months.

End of learning
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